Carrier Pay Chart

2001-2006 National Agreement

Date Type of Increase* Amount

Nov. 17, 2001 General wage increase 1.8%

- - Sept. 7, 2002 Cash payment $312

" Nov. 16, 2002 General wage increase 1.5%

City Garrier Wage Schedule: Nov. 16,2002 Gener 1
Sept. 6, 2003 COLA $312

Effectlve september 45 2004 Nov. 15, 2003 General wage increase 1.2%
March 6, 2004 COLA $187

. Sept. 4, 2004 COLA $624

he following salary and rate sche@ule for Noe. 27,2004 General wage increase 1.39%

all NALC-represented employees in- March 2005 COLA tba
cludes a $624 cost-of-living adjustment on Sept. 2005 COLA tba

- : Nov. 26, 2005 General wage increase 1.3%
} September 4, 2004—ihe fourth of cight March2006 COLA iba
such mcreases provided by the - Sept. 2006 COLA tba

National Agreement.

* Value of COLAs depends on changes in the level of the
Consumer Price Index.

CITY CARRIER GRADE 1

Waiting period to \ ) Hourly Rate for
Step next step (in weeks) Yearly Hourly Bi-Weekly Regular overtime Part-time Flexibles

$34,955 $16.8053 $1,344.42 $25.21 $17.48
38,321 18.4236 1,473.89 27.64 19.16
39,626 19.0510 1,524.08 28.58 19.81
42,126 20.2529 1,620.23 30.38 21.06
42,470 20.4183 1,633.46 30.63 21.24
42,816 20.5846 1,646.77 30.88 21.41
43,156 20.7481 1,659.85 31.12 21.58
43,501 20.9139 1,673.11 31.37 21.75
43,845 21.0793 1,686.34 31.62 21.92
44,185 21.2428 1,699.42 31.86 22.09
44,531 21.4091 1,712.73 32.11 22.27
44,874 21.5740 1,725.92 32.36 22.44
45,218 21.7394 1,739.15 32.61 22.61
45,564 21.9058 1,752.46 32.86 22.78
45,906 22.0702 1,765.62 33.11 22.95
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Waiting period to \ ) Hourly Rate for
Step next step (in weeks) Yearly Hourly Bi-Weekly Regular overtime Part-time Flexibles

$36,676 $17.6327 1,410.62 26.45 $18.34
40,254 19.3529 1,548.23 29.03 20.13
40,336 19.3923 1,551.38 29.09 20.17
42,896 20.6231 1,649.85 30.93 21.45
43,269 20.8024 1,664.19 31.20 21.63
43,642 20.9817 1,678.54 31.47 21.82
44,009 21.1582 1,692.66 31.74 22.00
44,380 21.3365 1,706.92 32.00 22.19
44,753 21.5159 1,721.27 32.27 22.38
45,116 21.6904 1,735.23 32.54 22.56
45,490 21.8702 1,749.62 32.81 22.75
45,862 22.0490 1,763.92 33.07 22.93
46,230 22.2260 1,778.08 33.34 23.12
46,608 22.4077 1,792.62 33.61 23.30
46,977 22.5851 1,806.81 33.88 23.49
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1. Due to differences in rounding because of the impact of annual leave, sick leave, etc., these figures may vary slightly from the figures in any given paycheck.

2. Calculations are for regular overtime rate (1.5 times the base hourly straight-time rate) as provided for in Article 8.4A of the 1994 National Agreement.

3. Carriers bidding to a CC Grade 2 position must begin a new waiting period for their next step increase. Those bidding from steps A, B, and C are subject to the promo-
tion pay anomaly, which results in the payment of so-called ‘ABC’ lump-sum payments. Such payments offset any wage losses that would otherwise occur due to the
anomaly. However, they do not compensate carriers for reduced Thrift Savings Plan contributions, earnings and tax savings. The timing of ABC promotions can greatly
affect total earnings—carriers should exercise great caution when bidding to carrier-technician positions.
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