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arrogance of district-level (and higher) manage-
ment as evidence. Even as a Michigan winter
reluctantly gives way to spring, Branch 2184’s let-
ter carriers are increasingly called upon to over-
come seemingly deliberate staffing shortages
(and consequently forced overtime) as well as
micromanagement that has evolved from merely
annoying and stupid (five-shelf cases and man-
aged service points) to outright absurd.

It apparently takes an act of Congress to hire a
career letter carrier, even to replace one that has
retired or left the USPS for other reasons. Mean-
while, “Contract Delivery Services” (formerly
known as “Highway Contract Services”) employ-
ees are overrunning many post offices, misdeliv-
ering mail on a massive scale—when they aren’t
dumping it somewhere. Overtime desired list car-
riers are frequently sent home after working
eight hours while non-list carriers are forced to
work unwanted off-assignment overtime. Upper-
level management moguls who don’t have real
jobs to begin with have developed a weird obses-
sion with avoiding the payment of penalty over-
time to letter carriers who do have real jobs.
Grievances are filed, hundred of thousand of dol-
lars are paid out to remedy deliberate Article 8
violations, and the insanity continues.

James Miller and the other Bush appointees to
the Postal Board of Governors know that they are
just one more national election away from losing
their opportunity to destroy the Postal Service
and its employee unions once and for all. Time is
running out on the privatizers and other conserv-
ative zealots and their ugly war on American
working families. Meanwhile, the NALC and
Branch 2184’s professional letter carriers press
on regardless, not because of our so-called “man-
agement” but rather in spite of it.

Joe Golonka, Branch 2184

Wichita, Kansas

At the end of February, I returned from a
regional rap session. The next day, we had
our branch meeting. As I expected, several

people were there to listen to me explain what I
heard about the contract. I explained the reason-
ing behind the health benefit proposal. That, I
understand. I explained, to the best of my ability,
some of what the other proposals were about. To
me, they have a great potential for disaster. 

Also at our branch meeting, a couple of people
asked about the Step B process and their dissat-
isfaction with it. The DRP was discussed at the
rap session, with several people there unhappy
with the process.

The questions and concerns about the DRP
and the contract proposals led to a question asked
of me: “What can we do to send a message to our
leaders in Washington?” I think they are hearing
us, but there is concern that they are not listen-
ing. As the chief representative of my branch, I
feel bound to address that.

Some deride the USPS’s VOE as questions put
to us that make the Service look good. I intend to
have a union VOE, of a sort. In our April newslet-
ter, there will be a page or two of questions about
the union—how are we doing locally, regionally
and nationally. I will share the results with both
our NBA and President Young. I hope the
response is good.

I have lost two good stewards because of their
perception of our DRP representative. I have peo-
ple questioning the usefulness of our union
because of this contract proposal. I feel I must ask
my membership why they feel the way they do.

It’s an honest question, or 20 of them.
Patrick Hill, Branch 201

Wilkes-Barre, Pennsylvania

It is no secret union membership across the
country is declining. I heard it stated unions are
becoming extinct and we no longer have the

power, influence or clout to accomplish our goals.
That’s not always true. With declining member-
ship we were still able to play a large part in the
last election. Eighty-nine percent of the candi-
dates winning election or re-election were sup-
ported by labor and the NALC through COLCPE.

And it was your vote at the polls that showed the
influence we still have.

Congratulations to recently retired letter carri-
er Bill Jeffery. I knew there had to be a reason
why the work load increased. Best of luck and
health to Bill.

Speaking of retired letter carriers, after the
March union meeting, Andy Sabol handed me
$30 for COLCPE. Thank you, Andy. Retired mem-
bers’ COLCPE donations outnumber active mem-
bers. Why? Did you COLCPE today? 

Could we please have more than 30 members
at the next union meeting? There has to be more
than 30 disgruntled members—or could we at
least have 30 different ones? Join the information
highway at 7 p.m., first Wednesday of the month
at the union hall.

Tom Medura, Branch 115

Yakima, Washington

On March 9, RAA Jamie Lumb came to Yaki-
ma to address contracting out and Article 8
issues. Stewards from Wenatchee, Moses

Lake and Ellensburg made the drive to attend.
Thanks to everyone who came.

Funny isn’t it, that we can bust our humps to
try and cooperate to make the Post Office a bet-
ter place for everyone? We streamlined the griev-
ance procedure, saving the P.O. big bucks. We
were at the forefront on postal reform, never giv-
ing up for 12 years. We’ve generated new revenue
through Customer Connect, etc.

What did it get us? Insulted at the bargaining
table and now flagrant violations of Article 8.
When you deal with snakes, you shouldn’t be sur-
prised to get bit.

So, here in the Seattle district, new District
Manager Matz is going to find out how fast this
union can file legitimate grievances—how much
it really costs and how easy the system can bog
down when you piss off the wrong people.

So, Harold, I hope you’re ready to bring it on,
’cause now the dogs have been unleashed.

Peace.
J.S. Bohlinger, Branch 852

CARS: Buick Lucerne; Cadillac CTS,
DTS, STS, XLR; Chevrolet Cobalt,
Corvette, Malibu; Chrysler Sebring;
Dodge Avenger, Caliber, Viper; Ford Five
Hundred, Focus, GT, Mustang; Lincoln
Town Car; Mazda 6; Mercury Montego;
Mitsubishi Eclipse, Eclipse Spyder,
Galant; Pontiac G5, G6, Solstice, Vibe;
Saturn Aura, ION, Sky; Toyota Corolla*

SUVs/CUVs: Buick Enclave; Cadillac
Escalade, Escalade ESV, SRX; Chevrolet
Suburban*, Tahoe; Chrysler Aspen;
Dodge Durango, Nitro; Ford
Escape/Escape Hybrid, Expedition,
Explorer; GMC Acadia, Yukon XL,
Yukon/Denali; Hummer H1, H2, H2 SUT,
H3; Jeep Commander, Compass, Grand
Cherokee, Liberty, Patriot, Wrangler;
Lincoln Navigator; Mazda Tribute;
Mercury Mariner/Mariner Hybrid,
Mountaineer; Mitsubishi Endeavor;
Saturn Outlook, VUE

VANS: Buick Terraza; Chevrolet Express,
Uplander; Chrysler Town & Country*;
Dodge Caravan/Grand Caravan*; Ford
Club Wagon, Econoline; GMC Savana,
Savana Cargo, Savana Passenger;
Saturn Relay; Ford Freestyle

PICKUPS: Chevrolet Silverado*,
Colorado; Dodge Ram*, Dakota; Ford F-
Series*, Explorer Sport Trac, Ranger;
GMC Sierra*, Canyon; Isuzu i-Series;
Lincoln Mark LT; Mazda B-series;
Mitsubishi Raider; Toyota Tacoma*

The vehicles below are made in the U.S.
by members of the United Auto Workers
(UAW). Vehicles marked with an asterisk

(*) are sourced from the U.S. and another
country. Before buying a car, check its

Vehicle Identification Number (VIN). VINs beginning
with 1, 4 or 5 identify a U.S.-made vehicle. (Not all
vehicles made in the U.S. are made by union-
represented workers.) To be sure you buy a union-
made vehicle, check the latest list at www.uaw.org.

2007 Consumer Buying Guide to Union-Made Cars and Trucks


