
late enrollment penalty (see the January 2021 retirement 
column for more information regarding the late enrollment 
penalty). Generally, this late enrollment penalty is so se-
vere that after a few years it becomes unaffordable. For 
those annuitants who did not enroll in Part B when first eli-
gible, this will be a tremendous opportunity to reconsider 
Medicare Part B when the one-time opportunity arrives. 
The special enrollment will be a six-month period begin-
ning on April 1, 2024. 

Future annuitants retiring after Jan. 1, 2025 (and under age 
64 as of Jan. 1, 2025) who choose to maintain their FEHB cover-
age into retirement will be required to enroll in Medicare Parts 
A and B when eligible. Approximately 80 percent of postal an-
nuitants already elect to enroll in Medicare, as this helps to 
cover additional (if not all) out-of-pocket expenses and brings 
more comprehensive coverage than a lone FEHB plan. 

Not all future annuitants will be required to enroll in 
Medicare. There are exceptions for those enrolled in 
TRICARE (health care benefits provided by the Depart-
ment of Veterans Affairs) or Indian Health Services, as 
well as those who reside outside of the United States.

The PSRA requires the Postal Service to establish a 
Health Benefits Education Program that will provide Post-
al Service annuitants and employees a description of the 
health care options available, enrollment provisions, and 
any requirements to be enrolled in Medicare. The Postal 
Service also must respond and provide answers to inqui-
ries from employees and annuitants. The Health Benefits 
Education Program must be established no later than 18 
months after the signing of the law on April 6, 2022. 

Additionally, the PSRA directs the Office of Personnel 
Management, the government agency in charge of ad-
ministering the FEHB, to issue the implementing regula-
tions no later than one year after the signing of the law. 
These implementing regulations will help fill in the de-
tails that are not expressly provided for in the law. The 
one-year deadline is soon enough that letter carriers 
should have plenty of time to make an informed deci-
sion prior to the special enrollment period and the en-
actment of the postal-only FEHB plans on Jan. 1, 2025. 

Our health insurance benefits through the FEHB, along 
with the Postal Service’s 72 percent contribution for an-
nuitants, are not going anywhere. There will continue to 
be an annual Open Season that will allow participants to 
shop around and change their plans as they see fit. Cur-
rent annuitants can remain comfortable knowing they’ll 
be able to continue with what they have, or after under-
standing their Medicare options and the special enroll-
ment period, customize their coverage. 

Postal reform and Medicare integration
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Group insurance
An often-forgotten benefit of 

being a member of the Nation-
al Association of Letter Carri-

ers (NALC) is the Group Accidental 
Death policy (G-001). This insurance 
policy is administered by the U.S. 
Letter Carriers Mutual Benefit Asso-
ciation (MBA). The premium for the 
policy is paid by the NALC, so the 
coverage is provided free of charge 
to all members in good standing. 
This includes all active and retired 
members, career and non-career 
alike. The coverage amount on this 
policy is $5,000.

Benefits are paid under this group 
policy in the unfortunate event 
where an NALC member dies as a 
result of an accident. The proceeds 

are paid in equal shares to the surviving person(s) in the 
first of the following categories: widow/widower, children, 
parents, brothers/sisters, executors/administrators. The 
insured member may elect to designate a beneficiary other 
than as stated above by filing out the designation of ben-
eficiary form for the Group #G-001 policy, which can be 
found on our website or be obtained by calling our office.

This policy remains in force as long as you are an NALC 
member in good standing. It does not build a cash value. All 
new members of the NALC are mailed an official notification 
and certificate of participation in the NALC Group Accidental 
Death Benefit policy, as required by law. They should place 
the Group Insurance Certificate of participation with their 
other insurance policies. It is a valuable document the same 
as any other insurance policy documents.

Additional group accidental death  
and group term life insurance

Individual NALC branches may purchase additional 
group accidental death and/or term life insurance for 
their active members. These plans are also adminis-
tered by the MBA and come in many benefit levels to 
fit into a branch’s budget. This additional group coverage 
only covers active members (career and non-career) of the 
branch; retired members may not be covered. Currently, 
MBA administers 165 group polices for 136 branches.

The process for a branch to purchase additional group sup-
plemental accidental death or term life coverage is simple. 
Once a branch has made the determination to purchase this 
additional coverage, it should contact MBA. MBA will send a 
group supplemental application to be completed by the branch 

president. The branch will then send the completed application 
and a check for the first month’s premium payment to the MBA. 
Coverage will become effective the first day of the following 
month after MBA has received the application and first month’s 
premium. MBA will bill NALC for the branch’s future monthly 
premiums. NALC Headquarters will deduct the monthly pre-
mium amount from the branch’s dues reimbursement check.

A branch that has elected to purchase additional supple-
mental group coverage must include every active member 
of the branch. Additionally, all covered members must be 
provided the same level of coverage. The following explains 
the plans coverage:

•	 Supplemental accidental death coverage: Branches 
may elect to cover their active members with additional 
accidental death coverage. This coverage costs as little 
as 3 cents per month, per active member, per $1,000 of 
coverage. Coverage is available in nine benefit levels. 
Benefits are paid under this coverage when the mem-
ber’s death is the result of bodily injuries sustained di-
rectly by accident and independently of all other causes.

•	 Supplemental term-life insurance: Branches may elect 
to cover their active members with group term life in-
surance. This coverage can be purchased through the 
MBA at low group rates. These rates start at as low as 44 
cents per month, per active member, per $1,000 of cov-
erage. Any group term coverage more than $5,000 per 
month costs only 33 cents for each additional $1,000 
of coverage per month, per active member. Coverage is 
available in 16 benefit levels. This coverage pays for all 
causes of death, whether accidental or natural.

The chart below shows an example of the cost to a 
branch for supplemental accidental and term life coverage.

These benefits can help letter carriers provide a se-
cure future for their family members, should the unfore-
seen happen, at a very small cost to NALC branches.

For more information regarding any of the MBA group 
insurance or any of the MBA products, please call the MBA 
office toll-free at 800-424-5184, Tuesdays and Thursdays, 
8 a.m. to 3:30 p.m., or 202-638-4318, Monday through 
Friday, 8 a.m. to 3:30 p.m. Eastern time. You may also visit 
our website at nalc.org/mba.

James W. 
“Jim” Yates

Supplemental Accidental Death Supplemental Term Life
Coverage 
amount

Monthly premium 
per member

Coverage 
amount

Monthly 
premium per 

member
$1,000 $0.03 $1,000 $0.44
$5,000 $0.15 $5,000 $2.20

$15,000 $0.45 $15,000 $5.50
$20,000 $0.60 $20,000 $7.15




