Director, Health
Benefits

2014 HBP highlights

e following is a list of high-
lights of the NALC Health Ben-
efit Plan (HBP) for 2014.

e We now cover the PPSV23 pneu-

mococcal vaccine for adults, as rec-

ommended by the Centers for Disease

Control.

e \We now cover an annual biometric

screening for adults.

e \We now cover skin cancer preventive

medicine counseling for adults age 24

and younger and for children age 10 and

older, as recommended by the USPSTF.

e We now cover fall prevention

preventive medicine counseling for
Brian adults age 65 and older._ .

H u f. V\/he'l(r;ow cover ath;zfarrl]ng' skcreenlng
or children age 3 at high risk, as rec-
éllman ommended by Bright Futures/AAP.
e We now cover tetanus-diphtheria, per-
tussis (Tdap) vaccine for pregnant women.

e You now pay nothing for the removal of a birth control
device and for services related to the follow-up and
management of side effects of birth control when ren-
dered by a PPO provider.

e We now cover a combined total of 75 rehabilitative and
habilitative physical, occupational and speech therapy
visits per calendar year.

e We now cover physical therapy to prevent falls for com-

tional therapy for self-management of diabetes, hyper-
lipidemia, hypertension and obesity when rendered by
a PPO provider.

We now cover over-the-counter vitamin D supplements
(600 to 800 IU per day) when purchased at a preferred
or network retail pharmacy for adults age 65 and older,
as recommended by the USPSTF (prescription required).
We now cover over-the-counter aspirin when purchased
at a preferred or network retail pharmacy for men age
45-79 and women age 55-79, as recommended by the
USPSTF (prescription required).

We now cover over-the-counter folic acid (0.4 to 0.8
mg) when purchased at a preferred or network retail
pharmacy for women planning a pregnancy or capable
of becoming pregnant (prescription required).

We now cover over-the-counter iron supplements when
purchased at a preferred or network retail pharmacy for
children age 6 to 12 months (prescription required).

We will pay the Self Only premium for the CignaPlus Sav-
ings discount dental program when you are enrolled in
a Self Only option with the Plan and you complete the
Health Risk Assessment (HRA). We will pay the Self and
Family premium for the dental program when you are
enrolled in a Self and Family option with the Plan and
an HRA is completed for two family members.

We now offer the Alere Weight Talk Program.

We now offer a Consumer Driven Health Plan (CDHP) and
a value option with a personal care account (PCA).

These are only some of the features of the NALC HBP. De-

munity-dwelling adults age 65 and older, as recommend-  tailed information on benefits can be found in the official 2014
ed by the U.S. Preventive Services Task Force (USPSTF). brochure (Rl 71-009). All benefits are subject to the definitions,
e We now cover the initial office visit or consultation for limitations and exclusions set forth in the official brochure.

acupuncture.

Note: All USPS postal employees are required to pay full lo-

® You now pay nothing for educational classes and nutri-  cal branch dues in order to maintain membership in the NALC

HBP. Associate dues are not avail-

Type of Enroliment | Furollment Non-FPostal Premium Postal Premium able.
Coile - = Note: Non-postal employees,
Blweokly i Bkl federal annuitants, non-NALC
Gov't Yomr Gov't Your Categony 1 Category 2 NALC union aanItants, and other pOSt'
Share Share Share Shave | Your Share | Your Share | Your Share al annuitants must pay the annu-
al $36 associate membership fee.
o il 31 $10668 | S7441 | $42614 | S16122 | 88255 $66.21 $55.02 Note: Call Membership at 202-
: 662-2826 for inquiries regarding
e Opoon m §43762 | $15105 | S94818 | §327.27 | 510243 §132.82 §114.59 member§h|p, union dues, fees or
? information about NALC.
e 324 814475 | $4825 | $31363 | S10454 | 83184 §4198 $36.19 _Note: Career NALC employegs
: hired before Jan. 12, 2013, will
S b Pl 325 $31431 | S104.77 | S6SLOI | 5227.00 |  S69.15 $91.15 §75.58 have the same rates as those
: shown here. In the 2014 Guide to
SN KM | S12463 | s4Lse | s27008 | ss00n | 2742 $36.14 3116 Benefits for NALC and NRLCA Ca-
: reer USPS employees, this will be
i el KM2 | 827064 | $9021 | 58638 | S19546 |  559.54 578.48 $67.66 referred to as the “current” rate;
: otherwise, “new” rates apply.
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