
Veterans Group

The Office of Personnel Manage-
ment (OPM) administers entitle-
ment to veterans’ preference, as 

well as other statutory requirements 
relating to employment of veterans. 
OPM publishes the Veterans Employ-
ment Initiative Vet Guide. The guide 
offers detailed information about a 
host of rights available to veterans 
and their families, including prior to, 
during and after employment with 
the federal government. Those rights 
exist in law and are found in various 
sections of the United States Code 
(USC) and the Code of Federal Regu-
lations (CFR).

This column discusses two of the 
important rights that veterans have 
relating to retirement.

Service credit for CSRS or FERS re-
tirement eligibility and 
annuity calculation

For non-retired em-
ployees, full credit for 
uniformed service (in-
cluding active duty and 
active duty for train-
ing) performed under 
honorable conditions 
is given for retirement 
purposes provided a 
deposit, as required by 
law, is made to the re-
tirement fund.

Veterans first em-
ployed in a position 
covered by the Civil 
Service Retirement 
System (CSRS) on or af-
ter Oct. 1, 1982, or in a 
position covered by the 
Federal Employees Re-
tirement System (FERS) 
on or after Jan. 1, 1984, 
must make a deposit to 
the retirement fund of 

7 percent (for CSRS) or 3 percent (for 
FERS) of basic military pay to obtain 
retirement credit. Deposit must be 
made prior to retirement. Interest is 
charged if deposit is not made within 
three years of appointment to career 
federal employment.

Veterans employed in civil service 
positions before Oct. 1, 1982, have 
the option of either making a deposit 
to cover their military service or having 
their civil service annuity recomputed 
to delete post-1956 military service 
if they are eligible for Social Security 
benefits at age 62.

5 USC 6303, 5 USC 8332, 5 USC 8411(c)

Reinstatement
Preference eligibles who served 

under career or career-conditional 

appointment for any period of time 
have lifetime reinstatement eligibility 
to any competitive service positon for 
which they are qualified. They have 
this eligibility regardless of whether 
their Armed Forces service occurred 
before or after career appointment.

5 USC 3316; 5 CFR Part 315 Subpart D

The information above is just a small 
fraction of the information available in 
OPM’s Veterans Employment Initiative 
Vet Guide, which can be accessed at 
www.opm.gov/policy-data-oversight/
veterans-employment-initiative/ 
vet-guide/

If you do not have online access, call 
NALC Headquarters at 202-393-4695 
to request a mailed copy.

Retirement: The Vet Guide
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