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the refund payment at the rate of three percent per year, 
compounded annually. 

When, as a CSRS employee over the 41 years and 11 
months maximum, you make a deposit for your military 
service, you are effectively changing the date you have 
reached the maximum 80 percent benefit, and thus in-
creased the number of excess years. The result is making 
a deposit for military service prior to your career; in ex-
change, you receive excess contributions from the end of 
your postal career. 

Because the cost of a deposit for military service is 
based on pay earned, and for most CSRS employees this 
military service will be more than 30 years ago, the base 
pay will be relatively small compared to a present-day top 
step letter carrier. CSRS employees contribute 7 percent 
of their base pay toward retirement. As step O (top step) 
letter carriers receive approximately $65,000 per year, this 
results in approximately $4,550 in employee contributions 
per year.

Like the method used earlier when determining the finan-
cial impact of a military deposit, one should weigh the cost 
of the deposit versus the approximate amount of excess 
contributions that would be owed at retirement. This again 
would be a separate calculation for each carrier depending 
on the earned base pay and when the military service was 
performed (which affects the compounding interest). In 
many situations I’ve seen, the cost of the military deposit 
is outweighed by the refund of excess contributions.

If you are one of the few remaining CSRS employees but 
you have not considered making a deposit for your military 
service, you should consider taking the first step by start-
ing the process to see how much the deposit will cost. This 
is the only way for you to make an informed decision.

Federal Employees Retirement System (FERS) carriers 
aren’t faced with the same situation, as there is no maxi-
mum FERS annuity. All FERS carriers should consider mak-
ing a deposit for military service by comparing the cost to 
the benefit, as mentioned earlier.

To receive credit for military service, the deposit must be 
completed prior to separation. To begin the process, con-
tact the Human Resources Shared Service Center (HRSSC) 
at 877-477-327, option 5, or TTD/TTY at 866-260-7507.

Military deposit after 41 years 
and 11 months of CSRS service
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Receiving monthly benefits
from the MBA

More than 6,400 letter carriers 
participate in the U.S. Letter 
Carriers’ Mutual Benefit Asso-

ciation’s (MBA) Retirement Savings 
Plans (formerly known as the Ma-
turity Income Plan). The Retirement 
Savings Plans (RSP) are available as 
traditional individual retirement ac-
counts (IRAs), Roth IRAs, and non-
qualified deferred annuity policies. 

Both career and non-career letter 
carriers, and their family members, 
use these plans to prepare for a 
secure financial future. By making 
contributions while employed, they 
will reap the benefits of a lifetime’s 
worth of savings during their golden 
years of retirement. 

Currently, 551 members receive 
monthly benefit payments from their 

MBA RSP; many members have selected payment options 
that will last their entire lifetimes. MBA currently pays out 
more than $159,000 a month to RSP policy owners.

The MBA RSP provide a variety of settlement options 
when it is time to start receiving benefits from the policy. 
The amount of the benefit will depend on: 1) the age of the 
annuitant when the settlement option is chosen, 2) the 
amount of money in the plan at the time a settlement op-
tion is chosen, and 3) the specific option chosen.

The following settlement options are outlined in the MBA 
RSP policies; however, MBA may allow other settlement 
options requested by the annuitant:

•	 Life annuity—Monthly payments will be made to the an-
nuitant as long as he or she is alive. No further benefits 
will be paid after the date of the annuitant’s death.

•	 Life annuity with five, 10, 15 or 20 year period certain—
Monthly payments will be made for a specified period 
of five, 10, 15 or 20 years and will continue after the ex-
piration of the specified period as long as the annuitant 
is alive. If the annuitant dies during the specified period, 
monthly payments will continue to the end of the period to 
the beneficiary designated in the supplementary contract.

•	 Joint life annuity—Monthly payments will be made dur-
ing the joint lifetimes of two annuitants and after the 
death of one annuitant during the lifetime of the surviv-
ing annuitant. The amount of the monthly payments is 
determined by the ages of the annuitants on the date 
the supplementary contract is effective.

•	 Full cash refund annuity—Monthly payments will be 
made as long as the annuitant is alive. At the death of 
the annuitant, we will pay to the annuitant’s beneficia-

ry: (a) the proceeds of the policy applied to purchase 
the monthly annuity income; less (b) the sum of the 
monthly annuity income payments made prior to the 
annuitant’s death; provided the value of (a) minus (b) 
is greater than $0.

At the time of choosing a settlement option, some let-
ter carriers decide to forego taking a payment for the rest 
of their lives, and instead choose a specific dollar amount 
to be paid each month or a specific number of months (or 
years) as a monthly benefit. For these options, the annui-
tant will receive a monthly check for the designated period 
of time. Upon receipt of the full benefits outlined in the 
supplementary contract, the benefits cease.

The RSP settlement options are available to the policy 
owner at any time. However, any funds distributed from an 
RSP prior to age 59 1/2 will be subject to an early withdraw-
al penalty from the Internal Revenue Service (IRS).

As life circumstances can change, the choice of an RSP 
settlement option is not made until the time the policy 
owner wishes to start receiving the benefits. Prior to the 
maturity date of an RSP (as defined in each MBA policy), 
MBA will send a letter to the policy owner stating the date 
of maturity. The letter will state all of the settlement options 
available. If the policy owner does not wish to choose a 
settlement option at that time, he or she can notify MBA to 
extend the maturity date of the policy. 

When a settlement option has been chosen and the 
monthly benefits begin, the option may not be changed. 
Therefore, when considering choosing a settlement op-
tion, contact the MBA executive office and ask for a list 
of the monthly benefit amounts that you would receive 
under each settlement option. Our knowledgeable repre-
sentatives can provide you with the information to make 
an informed decision about your supplementary contract 
payments.

MBA’s Retirement Savings Plans are excellent choices 
for adding to retirement planning for letter carriers and their 
families. These plans are not intended for short-term savings. 
The earlier you begin saving through your MBA RSP, the more 
money you will have for your retirement years!

I’d like to take this time to wish everyone and their families 
a happy holiday season and a happy and healthy New Year!

James W. 
“Jim” Yates


