
The class began with the moderator talking about the 
background of the report and pointing out some of its ma-
jor recommendations, such as privatization. Next, each 
panel member was given an opportunity to speak. It turned 
out that the APWU and NPMHU could not make the event. 
This left only the USPS, the NRLCA and NALC to serve on the 
panel. Since there were only three of us, we each had up to 
20 minutes to speak on the topic.

USPS went first. To its credit, it did not express agreement 
with any of the proposals in the report. The NRLCA went last 
and did a good job of talking about how the recommenda-
tions in the report would devastate rural areas of the country.

I took full advantage of my time. I thoroughly explained 
why the task force report is not a path for the survival of the 
Postal Service, but a recipe to dismantle it.

I explained how this task force report talks a lot about USPS 
losing all kinds of money, but never recognizes that 92 per-
cent of our losses since 2007 are because USPS is required by 
law to pre-fund retiree health benefit costs more than 75 years 
into the future. I reminded them that this is an obligation that 
no other company or federal agency in the country has. Also, 
that the report failed to recognize that we have $47.5 billion in 
an account for future retiree health benefit costs.

I explained how the recommendations in this task force 
report are based largely on the decline in First Class Mail and 
the rise of delivery points since 2010. However, the report 
fails to mention that USPS has run an operating profit each 
year from 2013 to 2018. 

The task force report recommended that USPS reduce de-
livery days from at least six to an undetermined number of 
days, eliminate door-to-door delivery, partially privatize by 
selling access to the mailbox to our competitors, and con-
tract out work. I pointed out that we have/will have a bipar-
tisan majority of Congress that says these are lousy ideas. 
Where else do you see that these days?

As of this writing, we have:

• 260 co-sponsors on House Resolution 54 (reducing 
delivery days) 

• 220 co-sponsors on H. Res. 23 (opposing elimination 
of door delivery) 

• 254 co-sponsors on H. Res. 33 (opposing privatization 
of the USPS) 

• 53 co-sponsors on Senate Res. 99 (opposing privati-
zation of the USPS) 

• 124 co-sponsors on H. Res. 2382 (a bill to simply repeal 
the pre-funding obligation law that was passed in 2006) 

H. Res. 2382 was introduced on April 29, and we are get-
ting bipartisan support on it, but we need more co-sponsors. 
Have you contacted your member of the House and asked 
him or her to support this bill yet? If not, please do.  

Branch secretaries often contact  
the NALC Membership Depart-
ment with questions regarding 

the dues payments of members who 
are receiving payments through the 
Office of Workers’ Compensation 
Programs (OWCP) and who may or 
may not have retired from the Postal 
Service. Following are answers to 
some of these questions:

Active members on OWCP who 
remain on the branch’s dues roster 
in a NO-DED (no dues deduction) 
status because they have not been 
separated from the Postal Service—
National Headquarters deducts the 
national per capita and state dues 
from the branch’s reimbursement 
check for NO-DED members; Head-

quarters does not deduct local dues. The branch may seek 
full dues payment (national, state and local dues) from NO-
DED members or it may choose to seek repayment from the 
member for only the national and state portion of the dues. 
Some branches choose to forgive the entire dues amount. 
(The branch absorbs the cost of the national and state per 
capita.) Once the branch selects a policy, all members un-
der the same circumstances must be treated equally. (See 
Article 7, Section 3 (b) of the Constitution for the Govern-
ment of Subordinate and Federal Branches.)

Members on OWCP who are separated from the Postal 
Service—These members will show up on the branch’s bi-
weekly dues roster as SEP (separated from USPS employ-
ment). Members listed as SEP because they are on OWCP 
have the option of retaining their membership in NALC. 
These members will fall into one of two categories:

1. If they have not yet retired, they must pay active 
letter carrier dues until they apply and obtain re-
tirement status from the Office of Personnel Man-
agement (OPM). The branch should notify the 
Membership Department in writing that the mem-
ber intends to continue membership in NALC. After 
notification, the Membership Department will list 
the member on the semi-annual per capita tax call–
which bills branches semi-annually for national and 
state dues for members who are not on the dues-
withholding roster. It is the branch’s responsibility 
to collect dues—national, state and local (unless the 
branch has a policy in which some or all of the dues 
will be waived)—and to remit the national and state 
portion to NALC Headquarters.

2. Members who retire and receive wage loss compen-
sation from OWCP in lieu of OPM retirement benefits 
also must be placed on the semi-annual per capita 
tax call, as the Department of Labor does not al-
low for dues deductions from OWCP payments. The 
branch must notify the Membership Department in 
writing that the member does not receive an annuity 
payment from OPM, but instead receives payments 
from OWCP, and that the member should appear on 
the semi-annual per capita tax roster.

When a branch has a member who has failed to pay 
dues and the local branch seeks to discontinue the mem-
ber, the branch secretary must notify my office in writing 
and include evidence that the branch has attempted to bill 
the member for the dues owed prior to requesting removal 
from the rolls. (See Article 7, Section 4 of the Constitution 
for the Government of Subordinate and Federal Branches 
for more information.)

Important: Branch secretaries are reminded that the 
completion of the semi-annual branch per capita tax roster 
is the duty of the branch. Any semi-annual branch per cap-
ita tax roster returned to the Membership Department that 
is not in final form may result in the branch being assessed 
$100 for investigating and calculating the per capita tax left 
unpaid.

Instructions regarding completion of the roster are in-
cluded with each semi-annual per capita tax call. However, 
if you have questions, please contact the Membership De-
partment for assistance. As a reminder, per capita tax calls 
are sent each June and December.

Note: Only branches with direct-pay members receive a 
semi-annual per capita tax call.
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“Branch secretaries are reminded 
that the completion of the semi-
annual branch per capita tax roster is 
the duty of the branch.” 


