
how to obtain the appropriate forms. One TSP publication 
that will help provide guidance is Withdrawing from Your 
TSP Account for Separated and Beneficiary Participants 
(TSPBK02). I would be remiss if I didn’t mention my pre-
vious article regarding snake oil salesmen (March 2020).  
Before making decisions to move your funds from the TSP 
to another company, you should be fully aware of your de-
cision and ensure that your financial interest is the priority. 

If you haven’t already, you can create a Social Security 
account online at ssa.gov/onlineservices. This portal al-
lows you to see your earned benefits, review your earnings 
history, make address changes, set up or change direct de-
posit, and print 1099s. As mentioned earlier, you’ll want 
to review your Social Security benefits and determine how, 
and possibly when, you will start your benefit.

If you haven’t narrowed your retirement down to a par-
ticular day, there are some considerations. If you separate 
at the end of a pay period, you will earn your sick and an-
nual leave for that period. Employees whose separation is 
effective before the last Friday of a pay period do not re-
ceive leave credit or terminal leave payment for the leave 
that would have accrued during that pay period. Another 
way to maximize your benefit is by taking advantage of the 
terminal leave payout. When the Postal Service calculates 
the terminal leave payment, it projects the leave from the 
separation date forward, and any holidays that fall within 
the terminal leave period also are paid. 

The most important factor when deciding which day to 
retire involves when you start earning an annuity. FERS em-
ployees start earning their annuity on the first day of the 
month following their separation. In practice, the vast ma-
jority retire at the end of the month and don’t sweat the 
small considerations like finishing a pay period or project-
ing holidays with the terminal leave. 

Plan the first few months after retirement. Once you 
submit your application to the Postal Service, it will wait 
until you separate so that it can finalize your service his-
tory and ship the application to the Office of Personnel 
Management (OPM) for processing. Although OPM has 
a goal of starting interim payments as soon as possible, 
you will receive only a portion of your annuity and may be 
receiving these interim payments for months. You should 
plan to have some money saved to make sure you can 
weather the temporary shortfall. One item that may help 
here is the terminal leave payment from the Postal Ser-
vice. When you retire, you’ll receive a payment for your 
earned annual leave balance. But by the same token, if 
you retire with a negative balance, you will be liable and 
should plan accordingly. 

The last step is to enjoy your hard-earned retirement!

Retirement planning, three months out

“With an MBA Hospital Plus plan,  
a daily cash benefit is paid for each 
day that you or a covered family 
member is hospitalized due to  
illness or injury.” 
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Review your life insurance needs
At the end of each year, many let-

ter carriers turn their attention to 
the benefits they received from 

the Postal Service. This is because the 
Federal Employees Health Benefits 
(FEHB) program has an open season, 
during which you may change health 
benefit plans or enroll in coverage. Con-
versely, Federal Employees’ Group Life 
Insurance (FEGLI) does not have regu-
lar open seasons. FEGLI open seasons 
are infrequent, and none are currently 
scheduled. This does not mean that you 
should ignore your life insurance needs. 

There is no open season to join the 
United States Letter Carriers Mutual 
Benefit Association (MBA). You may 
join at any time. The MBA was estab-
lished in 1892 to provide members 
with benefits, and is available through 

the combined strength of all NALC members. 
The MBA portfolio of products includes: 

•	 MBA Whole Life
•	 MBA Life Paid Up at Age 65—Whole-life insurance policy 

paid up at age 65
•	 MBA 20 Pay Life Policy—20-year premium payment whole-

life insurance 
•	 Independence—One-time premium payment whole-life in-

surance
•	 MBA 5 Year Renewable and Convertible Term Life
•	 MBA 10 Year Renewable and Convertible Term Life
•	 MBA 20 Year Term Life
•	 MBA Term Life to Age 65
•	 Retirement Savings Plan—An annuity product to supplement 

retirement income that is available as a traditional IRA, Roth 
IRA, non-qualified deferred annuity or immediate annuity 

•	 Hospital Plus—A hospital confinement policy

MBA’s Whole Life Paid Up at 65, 20 Pay and Independence 
plans offer limited premium payments for a lifetime of coverage. 

In today’s economy, planning to protect the financial sta-
bility of your family’s future is vital. Sound financial planning 
covers a wide area of insurance protections such as life, acci-
dent and health. Insurance protection goes hand in hand with 
annuities, wills, investments and savings. Protect your invest-
ment in your home and in your family with life insurance. 

Review your insurance needs 

Periodically, you should take time to review your current in-
surance needs. A great way to start would be to consider how 
you would answer the following questions: 

•	 How many children do you have at home? If you have chil-
dren at home, you should consider additional coverage to 

allow for day-to-day living expenses, should something 
happen to the breadwinner.

•	 If something happens to the financial provider, would all of 
the current life insurance proceeds be used to cover living 
expenses? Children’s education could be in jeopardy should 
adequate funds not be available for everyday living expenses. 

•	 If you’ve recently purchased a new home, do you have suf-
ficient mortgage protection insurance? Many families do 
not purchase mortgage protection insurance to cover the 
entire outstanding mortgage. The MBA may have a product 
that can help fill the gap. 

•	 Are you a two-income family? You should consider insur-
ance for your spouse if your family is depending on your 
spouse’s income to meet financial needs. 

•	 What about an untimely loss of one of the parents? Many 
families say, “We are young and in good health.” Accidental 
deaths can interrupt the family’s financial situation abruptly. 

Keeping up with changing needs 

Needs change—children grow up and start their own fami-
lies. If, in the future, you need less coverage, you should re-
duce your insurance to an amount that is appropriate for you. 

Situations change—MBA policies cannot be taken away from 
you regardless of your health, where you work, or your marital 
status . 

Upon request, the MBA will mail you information about the 
plans we offer. After you have reviewed the brochures, you may 
select coverage for yourself, your spouse, your children, grandchil-
dren and great-grandchildren. Step-children, step-grandchildren 
and step-great-grandchildren can  also be covered. NALC members 
can even purchase life insurance coverage for their parents . 

Premiums can  be paid by convenient payroll deduction or on 
a monthly or annual basis by check or electronic funds transfer. 
The convenience of payroll deduction assures that the policies 
will always be paid timely, maintaining the financial security you 
want and have obtained. One allotment can be used to pay the 
premiums on all of your policies with the MBA.

Once you receive an MBA policy, you’ll have 30 days to exam-
ine it. There is no risk. If you return your policy within 30 days with 
a written cancellation request, you will receive a full refund of 
paid premiums on the policy.

For more information regarding any of the MBA products, 
please call the MBA office toll-free at 800-424-5184, Tuesdays 
and Thursdays, 8 a.m. to 3:30 p.m., or call 202-638-4318, Mon-
day through Friday, 8 a.m. to 3:30 p.m. Eastern time. You can also 
visit our website at nalc.org/mba.

Please note: Currently, due to the COVID-19 pandemic, the 
MBA phone lines are open only on Tuesdays and Thursdays from 
8 a.m. to 3:30 p.m. Eastern Time.

I’d like to take this time to wish MBA Administrator Mary 
Fleshman a long and happy retirement. Mary has worked for MBA 
for 35 years and will be missed. I’d also like to wish everyone and 
their families a happy holiday season and a healthy New Year.

James W. 
“Jim” Yates


