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Director, Health
Benefits

Changes to the Health Benefit

Plan for 2022

lthough Open Season ends
Asoon, there still is time left for

you to join the NALC Health
Benefit Plan. The 2022 benefit pack-
age and our premiums are excellent,
and | hope that all letter carriers have
reviewed our plan information and
made the decision to join or stay with
their union-sponsored plan.

Below, you will find an outline of
the new 2022 benefit changes and
rates. Please keep in mind that the
following is only a summary of the
features of the Plan. Detailed informa-
tion on the benefits forthe 2022 NALC
Health Benefit Package can be found
in the official brochure.

Stephanie
Stewart

Program-wide changes

Effective in 2022, premium rates are the same for non-post-
al and postal employees.

e We now offer an online therapy program to address mus-
culoskeletal issues.

¢ \We now coverin- and out-of-network telehealth (virtual) visits.

¢ \We now cover one pair of diabetic shoes per calendar year.

Changes to our High Option only

Your share of the premium rate will increase for Self Only,
increase for Self Plus One or increase for Self and Family.

We now cover up to 21-days of skilled nursing facility care
after a qualified hospital stay.

Changes to our Consumer Driven Health Plan only

Your share of the premium rate will stay the same for Self Only,
stay the same for Self Plus One or increase for Self and Family.

Changes to our Value Option only

Your share of the premium rate will stay the same for Self Only,
stay the same for Self Plus One or increase for Self and Family.
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e \We now cover cervical cancer screenings once everythree

years or once every five years, per USPSTF guidelines.

¢ \We no longer cover cervical cancer screenings for individu-
als over age 65, per USPSTF guidelines.

e We now cover colorectal cancer screening for eligible
adults age 45 to 85, per USPSTF guidelines.

¢ We now cover genetic counseling when related to covered
genetic testing.

e We now cover limited travel associated with gene therapy
treatment.

e We now cover fertility preservation for individuals with iat-
rogenic infertility.

¢ We removed the calendar year dollar maximum limit to di-
agnose and treat infertility.

e \We now cover medical foods for individuals diagnosed
with Inborn Errors of Metabolism.

AR NG Ll December 2021

35th NALC Health Benefit Plan seminar

A special thanks to all who signed up for and attended our
2021 virtual health benefit seminar on Oct. 17-18. Itis our hope
that you found the event informative and beneficial to your
personal branch role. | hope that you had many key takeaways
that will assist you during this Open Season.

Happy holidays

I would like to take this opportunity on behalf of the trust-
ees and employees at the NALC Health Benefit Plan to wish
you and your family a happy and safe holiday season. Thank
you for all the support and confidence you have shown in us.





