
Director, Health 
Benefits

Changes to the Health Benefit 
Plan for 2022

A lthough Open Season ends 
soon, there still is time left for 
you to join the NALC Health 

Benefit Plan. The 2022 benefit pack-
age and our premiums are excellent, 
and  I hope that all letter carriers have 
reviewed our plan information and 
made the decision to join or stay with 
their union-sponsored plan.

Below, you will find an outline of 
the new 2022 benefit changes and 
rates. Please keep in mind that the 
following is only a summary of the 
features of the Plan. Detailed informa-
tion on the benefits for the 2022 NALC 
Health Benefit Package can be found 
in the official brochure. 

Program-wide changes
Effective in 2022, premium rates are the same for non-post-

al and postal employees.

Changes to this Plan
•	 We now offer the NALC Health Benefit Plan Mobile App. 
•	 We now require prior authorization for all non-emer-

gency air ambulance transport.
•	 We now require prior authorization for certain proce-

dures related to musculoskeletal disorders. 
•	 We no longer cover one chest X-ray annually as a pre-

ventive screening, per U.S. Preventative Services Task 
Force (USPSTF) guidelines.

•	 We no longer cover one electrocardiogram annually as 
a preventive screening, per USPSTF guidelines.

•	 We now cover lung cancer screenings for eligible 
adults beginning at age 50, per USPSTF guidelines. 

•	 We now cover the prostate-specific antigen screening 
for eligible adults age 40 to 69, per USPSTF guidelines. 

•	 We now cover cervical cancer screenings once every three 
years or once every five years, per USPSTF guidelines. 

•	 We no longer cover cervical cancer screenings for individu-
als over age 65, per USPSTF guidelines. 

•	 We now cover colorectal cancer screening for eligible 
adults age 45 to 85, per USPSTF guidelines. 

•	 We now cover genetic counseling when related to covered 
genetic testing. 

•	 We now cover limited travel associated with gene therapy 
treatment.

•	 We now cover fertility preservation for individuals with iat-
rogenic infertility. 

•	 We removed the calendar year dollar maximum limit to di-
agnose and treat infertility. 

•	 We now cover medical foods for individuals diagnosed 
with Inborn Errors of Metabolism. 

•	 We now offer an online therapy program to address mus-
culoskeletal issues. 

•	 We now cover in- and out-of-network telehealth (virtual) visits. 
•	 We now cover one pair of diabetic shoes per calendar year. 

Changes to our High Option only
Your share of the premium rate will increase for Self Only, 

increase for Self Plus One or increase for Self and Family. 
We now cover up to 21-days of skilled nursing facility care 

after a qualified hospital stay. 

Changes to our Consumer Driven Health Plan only
Your share of the premium rate will stay the same for Self Only, 

stay the same for Self Plus One or increase for Self and Family. 

Changes to our Value Option only
Your share of the premium rate will stay the same for Self Only, 

stay the same for Self Plus One or increase for Self and Family. 

35th NALC Health Benefit Plan seminar
A special thanks to all who signed up for and attended our 

2021 virtual health benefit seminar on Oct. 17-18. It is our hope 
that you found the event informative and beneficial to your 
personal branch role. I hope that you had many key takeaways 
that will assist you during this Open Season.  

Happy holidays
I would like to take this opportunity on behalf of the trust-

ees and employees at the NALC Health Benefit Plan to wish 
you and your family a happy and safe holiday season. Thank 
you for all the support and confidence you have shown in us. 

Stephanie 
Stewart

“You can earn valuable health 
savings to use toward eligible 
medical expenses.”

December 202134     The Postal Record December 2021

Recent Contract Talk articles have discussed ways in 
which career letter carriers can reassign from one in-
stallation to another. In the May 2021 issue of The 

Postal Record, the rules pertaining to voluntary reassign-
ments were explained. The July 2021 edition discussed 
the excessing process when a career letter carrier is reas-
signed on an involuntary basis. 
   This month’s article will explain a third option, called 
a mutual exchange, for career letter carriers who wish to 
relocate. Mutual exchanges offer career letter carriers the 
opportunity to exchange positions with other career let-
ter carriers in different installations. The rules and regu-
lations governing mutual exchanges are found in Sec-
tion 351.61 of the Employee and Labor Relations Manual 
(ELM), which states: 

Career employees may exchange positions (subject to the 
provisions of the appropriate collective bargaining agree-
ment) if the officials in charge at the installations involved 
approve the exchange of positions. 

Mutual exchanges must be made between employees in 
positions at the same grade levels. The following employ-
ees are not permitted to exchange positions: 

a. Part-time flexible employees with full-time employees. 

b. Bargaining employees with nonbargaining employees.

c. Nonsupervisory employees with supervisory employees.

The current version of the ELM, as well as other USPS 
handbooks, manuals and publications, is available at 
nalc.org/workplace-issues/resources/usps-handbooks-
and-manuals. 

As stated above, mutual exchanges are limited to em-
ployees in the same classification. Letter carriers inter-
ested in a mutual exchange should communicate with the 
other employee to ensure that the exchange is permitted 
based on Section 351.61 of the ELM.

While Section 351.61 of the ELM states employees 
must be in the same grade level, this rule does not apply 
to career letter carriers. The 2007 Memorandum of Under-
standing (MOU) Re: Mutual Exchanges, M-01646 in NALC’s 
Materials Reference System (MRS), clarifies that Grade 1 
and Grade 2 letter carriers are in the same grade for the 
purpose of mutual exchange eligibility. This MOU states:

The parties agree that in applying the relevant provisions 
of Section 351.6 of the Employee and Labor Relations 
Manual, city letter carriers in grades CC-01 and CC-02 are 
considered as being in the same grade. This agreement ap-
plies solely to determining whether employees are eligible 
for mutual exchanges.

Copies of this MOU and other “M” documents con-
tained in the MRS are available at nalc.org/workplace-
issues/resources/materials-reference-system. Further, 




