
As Social Security doesn’t take into account the non-cov-
ered earnings, the calculated lifetime earnings—and therefore 
the AIME—will not reflect the actual lifetime earnings (covered 
plus non-covered earnings). This results in employees with 
non-covered work receiving a higher replacement rate than 
an equally situated person performing covered work. Some 
politicians considered this a “windfall” and attempted to cor-
rect this deviation in the replacement rate by creating the WEP 
which artificially reduces the first bend point. 

Unfortunately, the WEP simply reduces the first bend 
point of the benefits calculation. That means that the WEP 
disproportionately affects lower earners whose benefits 
are derived primarily—or entirely—through the first bend 
point. Those with high earnings beyond the first bend 
point don’t face as large a reduction of their benefit. At 
the end of the day, the WEP does not accurately or fairly 
account for non-covered earnings and needs to be fixed. 

The GPO reduces Social Security spouses, widows or 
widowers benefits if you receive a retirement or disability 
pension from federal, state or local government based on 
your own work for which you didn’t pay Social Security tax-
es. These benefits are reduced by two-thirds of the govern-
ment pension. So if your CSRS pension is $3,000, two-thirds 
of that is $2,000. This would result in your Social Security 
spousal benefits being reduced by $2,000 per month!

Additionally, the WEP and GPO affect government em-
ployees—those who have spent all or a significant chunk 
of their career dedicated to a vital service for the coun-
try. Imagine a life of dedicated public service, finally 
hanging up the satchel, and then having your retirement 
benefits penalized for being a government employee. 

Fortunately, H.R. 82, the Social Security Fairness Act 
of 2021, would repeal the WEP and GPO provisions that 
erroneously reduce, and sometimes eliminate, benefits 
for millions of federal workers. Toward the end of Sep-
tember, the bill was approved by the House Commit-
tee on Ways and Means. At the time this magazine was 
headed to press, the bill had 305 co-sponsors, which 
shows that there is immense bipartisan support.  

I mention it often, but this issue regarding the WEP/GPO is 
just another example of why active and retired letter carriers 
must remain an active part of democracy by voting in every 
single election and supporting candidates who support us 
and our service to the country. Please be sure to contact 
your representatives and let them know your position on 
the repeal of the WEP and GPO. If they already support re-
peal, call them to thank them and remind them where you 
stand on the issue. And if we aren’t successful passing leg-
islation this year, let’s be sure to contact any new represen-
tatives as we head into the 118th Congress in 2023. 

The repeal of the Windfall Elimination Provision
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MBA term life policies
The United States Letter Carri-

ers Mutual Benefit Association 
(MBA) offers four term life in-

surance plans to city letter carriers 
who are NALC members and their 
families. Term life insurance policies 
offer affordable insurance protec-
tion over a defined period of time.

The MBA’s term life insurance is of-
fered in either a five-, 10- or 20-year 
term, or term to age 65. Each plan of 
insurance provides the protection 
and convenience of having life insur-
ance at a reasonable cost. The plans 
are available for the NALC member, 
their spouse, children, step-children, 
grandchildren, step-grandchildren, 
great-grandchildren, step-great-grand-

children and even the parents of the NALC member. The pro-
posed insured at the time of purchase must be between the 
ages of 17 and 70 for the 10-year term and between 17 and 60 
for the other three options. The face value (death benefit) for 
each insured may be any amount from $10,000 to $100,000. 

Term life insurance policies are designed to be a low-
cost option compared to whole life insurance. They do 
not build a cash value that may be borrowed against in 
the same way as MBA’s whole life products.

The 5-Year Renewable and Convertible Term Life plan 
provides insurance protection for a period of five years 
as long as premiums are paid on the policy. After each 
five-year term, the policy owner may choose to renew for 
an additional five-year term without providing evidence of 
insurability, or taking a medical exam. The premium rate 
at the time of renewal will be at the insured’s current age 
(premiums will generally increase). The policy is renew-
able until age of 80. A 36-year-old letter carrier could take 
out a $100,000 life insurance policy and pay the same 
low biweekly premium rate of $9 for a five-year period.

The 10-Year Renewable and Convertible Term Life plan 
provides insurance protection for a period of 10 years 
as long as premiums are paid on the policy. After each 
10-year term expires, the policy owner may choose to re-
new the policy for an additional 10-year term. As with 
the five-year policy, the insured may renew the policy 
without providing evidence of insurability, or taking a 
medical exam. The premium rate at the time of renewal 
will be at the insured’s current age. The policy is renew-
able until age 80. A 25-year-old letter carrier could take 

out a $100,000 life insurance policy and pay the same 
low biweekly premium rate of $8 for a 10-year period.

Coverage for both the five- and 10-year plans terminates on 
the policy anniversary date after the insured’s 80th birthday.

The 20-Year Term Life plan offers insurance protection 
for a period of 20 years. The premium rate is based on 
the current age of the proposed insured and the amount 
of life insurance coverage. The premium rate will never 
increase over the entire 20-year period. As long as the 
premiums are paid on the policy, the insured is guaran-
teed life insurance for a period of 20 years. A 28-year-old 
letter carrier could take out a $100,000 life insurance 
policy and pay the same affordable biweekly premium 
of $8 for the entire life of the policy.

The Term to Age 65 plan offers insurance protection 
until the insured reaches age 65. Regardless of the issue 
age of the insured, the policy will remain in force until 
the policy anniversary date after the insured reaches age 
65, as long as the premiums are paid on the policy. Like 
the 20-Year Term plan, the premium rate is based on the 
current age of the proposed insured and the amount of 
insurance desired. The premium rate will never increase 
during the lifetime of the policy. This plan of term insur-
ance is especially valuable to those individuals who will 
not need additional insurance during their retirement 
years. An affordable biweekly premium of $12 can pro-
vide a 31-year-old letter carrier a $100,000 life insurance 
policy until age 65. 

All four term life options are convertible to whole life 
insurance policies until the insured reaches the age of 
65 without providing evidence of insurability, or taking 
a medical exam. Premium rates will change to a whole 
life premium at the insured’s current age at the time of 
conversion. The face value of the new whole life policy 
cannot be greater than the existing term policy.

For more information about the term policies offered 
by the MBA, including rates and applications, please 
see the “MBA Brochures, Applications and Forms” sec-
tion of the MBA website at nalc.org/mba. When filling 
out an application, please make sure that you circle the 
type of policy that you want. Florida, South Dakota and 
California residents, please make sure you use the ap-
plication specific for your state.

You may also call the MBA office toll-free at 800-424-
5184, Tuesdays and Thursdays from 8 a.m. to 3:30 p.m.; 
or call 202-638-4318, Monday through Friday, 8 a.m. to 
3:30 p.m. Eastern time. 

James W. 
“Jim” Yates


