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Local tax professionals also might have the necessary 
so�ware.

Note: Branch o¢cers should be aware that in addition 
to  ling an appropriate 990, the branch still might be 
liable for taxes on its unrelated business income, if it re-
ceived $1,000 or more in such gross income. The branch 
must complete a Form 990-T, Exempt Organization Busi-
ness Income Tax Return and pay any tax due. This form 
has the same  ling deadlines as the Form 990s and 
also must be  led electronically. A branch subject to tax 
is also required to make quarterly estimated tax pay-
ments. Items usually considered to be unrelated busi-
ness income and therefore reportable on the Form 990-T 
and taxable if the branch or state has income of $1,000 
or more from these sources include:

• The excess of advertising income from a branch or 
state publication over the cost of the publication

• Rental income from “debt- nanced property,” such 
as a branch-owned building subject to a mortgage.

• Reimbursements for NALC Health Plan members 
(associate members).

More information on  ling Form 990, 990-EZ, 990-N 
and 990-T is available on the IRS website at irs.gov.

O�cer information list: Many branches installed of-
 cers in the past few months. If you have not already 
done so, please immediately update the NALC Mem-
bership Department via letter or a “Branch Information 
Record” card.

Reporting to the Department of Labor: Unless your 
branch has no annual income or  nancial activity, you 
must  le with the O¢ce of Labor-Management Stan-
dards (OLMS) one of three types of  nancial reports, 
depending on the total annual receipts of the branch. 
The Labor-Management Reporting and Disclosure Act 
(LMRDA) requires that unions  le the report within 90 
days a�er the branch’s (or state association’s)  scal 
year. Most branches have  scal years ending on Dec. 
31, so most should be  ling by March 31. Branch presi-
dents and secretary-treasurers are responsible for en-
suring that required reports are  led in a timely and 
accurate manner. The LMRDA does not provide for or 
permit an extension of time for  ling for any reason. 
Please reference my January 2025 Postal Record article 
for more information on  ling requirements for LM re-
ports—including the requirement that all LM reports be 
 led electronically.

IRS, Labor Department reporting 
and other important reminders
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Iwill start my column this 
month by thanking everyone 
for all the love and support 

extended to my family and me con-
cerning the transition of my wife, 
Veronica Julion. She fought a cou-
rageous battle with breast cancer 
and was a three-time survivor. To 
the very end, I can attest that she 
never stopped  ghting. She dis-
played the true spirit of a city letter 
carrier in a way that would make us 
all proud. 

Not only was she a phenomenal 
mail lady, but she was also a lov-
ing mom and dedicated wife. She 
was the backbone of our home 
and a true partner to me in every 
sense. The sacri ces she endured 

as the wife of this union o¢cer cannot be understated. 
She was proud to be the “ rst lady” of Chicago Branch 11, 
and was active in her own local.

It was because of 
her activism that we 
 rst met. It was at a 
union training in Peo-
ria, IL. She was a union 
steward for the Carlton 
Sauer Branch 2076 in 
Des Plaines, IL. Even-
tually she became the 
branch secretary, and 
in 2022, she was elect-
ed vice president. 

Throughout her tenure as a representative of city letter 
carriers, she also was advocating and supporting those 
like herself, who were  ghting and surviving breast can-
cer. In 2013, when Branch 11 began hosting an annual 
walk and brunch for breast cancer awareness, she was 
always there every year, walking and sharing her expe-
rience. Each time that she was diagnosed and received 
chemo treatment, she seemed even more determined to 
overcome not only for our family, but to return to work 
and to serve her customers. She loved being a city letter 
carrier!

The third time she was diagnosed, she endured both 
chemo and radiation. It seemed unlikely that she would 
return to work, especially as a carrier. Disability retire-
ment appeared to be on the horizon. But once her treat-

ment was completed and she was told once again that 
the cancer was in remission, she de ed the odds and re-
turned to work. She literally had to learn to walk again. 
Initially, when she went back, she was primarily casing 
the mail. Fortunately, she secured a bid on a mounted 
assignment and was back on the overtime trail! This was 
her passion: her co-workers, her customers, and carrying 
mail. She did this for 30 years. She said that she would 
work until we could retire together.

Veronica was equally passionate about  ghting for let-
ter carriers. We shared the same disdain for postal man-
agement and defending the rights of carriers. She also 
was active when it came to making phone calls or knock-
ing on doors to support candidates who supported us. We 
did a lot of that together. Probably the most memorable 
moment was in 2008 when President Obama won his 
 rst presidential election. We were there for that historic 
event, sitting in a tree among thousands in Grant Park! 

In the end, “Ronnie” still had a lot of �ght in her, but
her body couldn’t keep up. If she were still here, she 
would be gearing up for whatever  ght was ahead of us. 
And there are some  ghts ahead: for a fair contract that 
will appropriately reward letter carriers for our hard work; 
the attacks that will come against labor and the Postal 
Service from a hostile administration; and, of course, 
those ever-present battles on the workroom floor. 

To paraphrase Paul the Apostle: She fought the good 
 ght, she  nished her race, and she kept the faith. The 
rest is now le� to us.

Mack I. 
Julion

Fighting the good �ght
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