
This article will focus on the 
�nal three to six months prior 
to retirement. If you are in this 

home stretch and have not done so 
already, you should call the USPS 
Human Resources Shared Service 
Center (HRSSC) at 877-477-3273 
(TTY 866-260-7507) and ask to 
start your online retirement appli-
cation (ORA) and for them to send 
you an annuity estimate. You will 
provide your personal email ad-
dress to the agent and receive an 
email from the HRSSC con�rming 
that it is setting up your ORA. In 
three to �ve business days, you will 
get a second email. This time, it will 
come from the O�ce of Personnel 

Management (OPM). This second email contains a link to 
start �lling out the ORA. While awaiting the second email, 
you will need to sign up for a login.gov account, unless you 
already have one. 

Shortly a�er receiving the second email from OPM, you 
should call HRSSC again to schedule your retirement counsel-
ing, or schedule it on LiteBlue. At this point you should have 
carefully reviewed and understood everything in your annuity 
estimate, including your special annuity supplement eligibil-
ity and amount (if applicable), the reduction for a survivor an-
nuity, and most importantly, the amount of your Federal Em-
ployees Retirement System (FERS) basic bene�t. 

I recommend that prior to counseling you complete 
as much of the application as you can. Simply skip the 
sections you do not understand and jot down your ques-
tions. During your counseling, you can get answers and 
complete your application with con�dence.

As detailed in the June 2022 Contract Talk, employees 
are entitled to individual retirement counseling. The gener-
al practice from HRSSC is to conduct group counseling ses-
sions. This works for many letter carriers, but some need 
an individual session because they have numerous ques-
tions, or the questions include private details that they’d 
rather not share with strangers. If you need or want an indi-
vidual session, be sure to request it and provide su�cient 
time prior to your intended retirement to �t it in. 

In order to understand your complete retirement pic-
ture, you also need to review and understand the other 
two legs of your retirement, the Thri� Savings Plan (TSP) 
and your Social Security bene�t.

Whether or not you plan to tap into your TSP immediately, 

you will want to review your withdrawal options and learn 
how to obtain the appropriate forms. One TSP publication 
that will help provide guidance is Distributions. I would be 
remiss if I didn’t mention my previous article regarding �-
nancial planners (see the October 2023 Postal Record). Be-
fore making decisions to move your funds from the TSP to 
another company, you should be fully aware of your deci-
sion and ensure that your �nancial interest is the priority. 

If you haven’t already, you can create a Social Security 
account online at ssa.gov/onlineservices. This portal al-
lows you to see your earned bene�ts, review your earnings 
history, make address changes, set up or change direct de-
posit, and print 1099s. As mentioned earlier, you will want 
to review your Social Security bene�ts and determine how 
and possibly when you will start your bene�t.

There are some considerations when picking your retirement
date. If you separate at the end of a pay period, you will earn 
your sick and annual leave for that period. Employees whose 
separation is e�ective prior to the last Friday of a pay period 
do not receive leave credit or terminal leave payment for the 
leave that would have accrued during that pay period. Another 
way to maximize your bene�ts is by taking advantage of the 
terminal leave payout. When the Postal Service calculates the 
terminal leave payment, they project your earned annual leave 
balance out from the date of separation, and any holidays that 
fall within the terminal leave period are also paid. 

FERS employees start earning their annuity on the �rst 
day of the month following their separation. In practice, 
the vast majority retire at the end of the month and don’t 
sweat the small considerations like �nishing a pay period 
or projecting terminal leave to incorporate holidays. 

Plan your income for the �rst few months a�er retirement. 
Once you submit your ORA, the HRSSC reviews it and com-
piles your service history. Lately, members are reporting that 
this is happening one month or more a�er their retirement 
date has passed! Once it is done, you will receive an email 
notifying you to certify the ORA. A�er your certi�cation, the 
ORA is sent to OPM for processing. Although OPM has a goal 
to start interim payments as soon as possible, you will only 
receive a portion of your annuity and may be receiving these 
“interim” payments for months. Plan to have some money 
saved so you can weather the temporary shortfall. The ter-
minal leave payment from the Postal Service is also not be-
ing paid out right a�er the retirement date, because of the 
aforementioned delay in HRSSC’s review process. When you 
retire, you’ll receive a payment for your earned annual leave 
balance. But by the same token, if you retire with a negative 
balance, you will be liable and should plan accordingly. 

The last step is to enjoy your hard-earned retirement!
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MBA term life—Four great policies 
The Mutual Benefit Associa-

tion (MBA) o�ers four term 
life insurance policies to city 

letter carriers who are NALC mem-
bers and their families. Term life 
insurance policies o�er a�ord-
able insurance protection over a 
de�ned period of time.

Term life insurance policies are 
designed to be a low-cost option 
compared to whole life insurance. 
They do not build a cash value 
that may be borrowed against in 
the same way as MBA’s whole life 
products.

The MBAs term life insurance 
is o�ered in a �ve-, 10- or 20-year 
term, or term to age 65. Each in-

surance plan provides the protection and convenience 
of having life insurance at a reasonable cost. As with 
our whole life insurance, our term policies are available 
for the NALC member, their spouse, children, stepchil-
dren, grandchildren, step-grandchildren, great-grand-
children, step-great-grandchildren, and even the par-
ents of the NALC member. The proposed insured at the 
time of purchase must be between the ages of 17 and 
70 for the 10-year term and between 17 and 60 for the 
other three options. Insurance on any one individual 
may be up to $150,000. 

The 5-Year Renewable and Convertible Term Life plan 
provides insurance protection for a period of �ve years 
as long as premiums are paid on the policy. A�er each 
�ve-year term, the policy owner may choose to renew 
for an additional �ve-year term without providing evi-
dence of insurability or taking a medical exam. The pre-
mium will rerate at the time of renewal based on the in-
sured’s current age (premiums will generally increase). 
The policy is renewable until age 80.

The 10-Year Renewable and Convertible Term Life plan 
provides insurance protection for a period of 10 years 
as long as premiums are paid on the policy. A�er each 
10-year term expires, the policy owner may choose to 
renew the policy for an additional 10-year term. As with 
the �ve-year policy, the insured may renew the policy 
without providing evidence of insurability or taking a 
medical exam. The premium will rerate at the time of 
renewal based on the insured’s current age. The policy 
is also renewable until age 80.
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